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Using a sumple of West Bengal state employvees the authors analyse the nature and extent of differences in income,
service conditions and levels of living across occuparional groups. This Is the third in ¢ series af articles aimed
at anafysing inter- and intra-occupational differences in income and standard of living.

THIS is the third in the sequel of papers
with focus on the hatore and cxtent of dif-
ferences in income, service conditions and
level of liviog of people acrass different
selected occupation groups based on re-
sults of a sample survey covering employees
in different organisations located in Calcunta.
In the first two papers (Aprll 22 and June 16
we presented results pertaining to employees
of banks and the LIC and contral govern-
ment offiges respectively. The present
paper is devored 1o an analvsis of resules
for West Bengal state government em-
ployees. The motivation for undertaking,
the present siudy and the importance of
the kind of information being thrown up
hag already been elaborated upon in the
first paper of the series,

I
Survey 1design

The sample selection of the state
government employees was dJdone by
following the same procedure as used for
the ¢entral government employees. To be
previse, we used a two-stage sampling
method, in the first stage of which a
number of state government offices
lgcated in the Calcutta municipal corpora-
tion area were selected by the method of
simple random sampling without replace-
tent from a list of stale government of-
fices prepared from the Calcutta tele-
phone directory. For the selection of se-
cond stage sampling units, 1 e, employees,
five lists of workers were prepared from
the selected offices. Since our interest was
to study the differentials beoween
employees belonging to the occupation
groups at the supervisory levels and the
clerical cadre, 4 clear distinction was made
between these two groups while prepar-
ing the lists. However, observing that both
these groups of employees are placed in
pay-scales diverging widely even within the
group, it was decided to further sharpen
our resulis by dividing each of these
groups of employees into sub-groups.
Thus, the clerical staff was divided into
two groups C and D while the supervisory
staff was ¢lassified as belonging to group
A or group B. The group A workers were
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further divided into two sub-groups I and
I1. The classification of these workers into
the five groups/sub-groups was made in
such a way as (o conform, as far as possi-
ble, to the Classification made for the cen-
tral government employees,

The stratification of the workers into
five groups ensurcd representation ower'
the whole range oF income arners in the
respective selected offices, Furthermore,
even wilhin each group the workets were
arranged in the list according to their date
of joining the state government so as to
cover workers in the sample having dif-
ferent levels of seniorily. In the second
stage therefore employess were selected
hall-samplewise from each of these five
lists independently by following the cir-
cular systematic sampling procedure. The
Llal number of employees thus selected
was 40. The group-wise distribution of
sample employess is given in Table 2.

11
Results
SERYICE COMDITIONY

It may be recalled that in our first papet
we held out the view that a certain degrec

TABLL 1B: 500 ANCIEARY RECHITFTS
AN TR TIONS

Calegrory Percentage of Annual Gooss
e — Saley
Employes Bonus  Voluntary Bepayment
: Deductions of 1.oans
At
Advances
Y] 2 E3] (d)
Group Al 000 1.0 11,000
il [L4H) i HF 4.00
Lirgnp B (3, CH Az Fi.54
Cirgup 072 L5k 1E0N35
Group [ 1.00) 1.35 1,42

TanrcE 1A: Satary Income

Cawegory  Number of _ Giross Salary Salary Net of Income Tax and
of Respondents pag Month  Last Year® Professisnal Tax
Emplayces Last Month Last Year
Amount Index
(0 £2) {3 4) t5) (6} (7
Group A I 2 585750 TIZ2]18.00 5436.00 67743.00 4.40
(5560.00-  {6I9TL00- A0 (6272140
L5 E.00) TE465,001) 539000 TI65.04 .
I 4 4163 .95 4THES 6d 364320 4544298 195
(387670 (d3d6d.40- [2H55.T0- (4226340
4363,70) 33147 .35) 4342 A9TE2.A0
Grop B 8 337EN IH)5TIR 334150 J8274.78 147
(273470 (31434.40-  (2764.70-  (311%4.40-
H121.70)  4B260.40) 40, 70y 4R010.40)
Giroup © n 37820 27513.20 235810 2727370 L
(1812.70-  [2126T.40- ATeT0. (21051.40-
2817700 3417940 2896.70) 33929.401
Crronp I 16 1337 45 15536.40 132708 1541315 1.0}
(00e7o- (LTS 40 (0,7 (170540
1915700 21588.40) 1897710 37240

Motes: * Inchuding annuval honus,

(i) Group A: 1, Employees in the pay scales of Rs $MK-2700 and abave,
AL Emplayees in the pay scales of Rs 1500-2500 and Rs 1600-2250,

Group B:
Croup C
Giroup v

Emplayees in the pay scales botween Rs 610-1270 and Rs 1100-1900
Employees in the pay scales of Rs 425910 through Bs 550-1470,
Employees in the pay scales of Rs 23424 through ®s 360810,

(i} In this and all the subzequedl tables the index is defined as the ratio of the 2mount
spent on &n item by emplayecs in any particular proupssub-geoup ko the amoyne
spent by enypluyees in the lowest group (i ¢, group D). The Agures in brackets indicate

Tanges.
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of inequality is unavoidable whether bet-
wEen occupations or within occupations
even under any rigorously worked gut and
implemented income policy and therefore
thar degree of inequality has 10 be regard-
+d as legitimate. It is only that part of the
inequality which is more than that legiti-
mate degree which is the subject of our

concern. However, it is difficult if not im-
possible to Form any quamtitalive ideas
about that legitimate degree, The impor-
tance of our results lies in the fact that
they not only throw up estimates of the
differentials (hat exist in the income of
people of selected occupation groups but
alsa show how the differentials for the

TaBLE [C: QFFICIAL TOURS DURING LasT YEAR

Category  Percentage MNumber of  MNumber of AYCTRES Average Average
af of Emptoyees  Tours per Tour Days . TA Drewn DA Drawn TA and DA
Emptovees  Making Person Per Personn Per Person Per Person Dawn Per
Tours Person
(1 (2 3 () (3] {6} M
Growp Az 1 10000 1.5 36,50 WA MNA 14,998, 40
{3-1E) 27-46) (B35 55-
; 2095728
1T 1500 5.0 14.00° A MNa 3,694,208
{1-100 (2-26) (3465, 50-
3923.03)
Ciraup B 50.00 B3 20,75 489 .67 482.33 972,00
{1-18} (6-64) (28500 (230.00- (H93.00-
H10,009 0800 104100
Ciroyp 3004 A0 13,33 £39.07 402,00 24107
{10-18 (153,20 (25200 411,20
111200 S04.00) 1562.000
Ciroup 13 825 2.0 6.0 308,00 12600 43000
TakLE 2: FaMLy COMPOSITION
Calegory Average Mumber of  Mumber of Propottion of Families with
ol Fanily Consumer Earners narc than Earning Female
Emplovess Size Units Per Per Family (e Male Wivcs Farning
Family* Earning Members
Mombers Other than
Wife
[ (2 (t ) {5} () |
Group Al ERLH 282 (KLt 0.0 (L0 (.46
175 341 £S5 0.2% 0540 000
Group B 1,88 37 .25 L13 025 0.00
Crroup O 3,50 4,68 140 020 010 .00
Group T 12 4.34 2.3 .31 031 .06
Note: ™ For explanarion of the concepl of consumer units see Note 3 of our first article in the
Series,
TaABLE 3: Famiry INcoME DURING LAST YEAR
Category of Cross Famiy  Gross Family Income Per Consumer  Proportion of
Employees Income (Rs) __Unit Famil?f Income
- Amaunt (Hs) Index Contributed by
Other Family
Members
(1} 2 (3} E]' (53
Ciropp Ac 1 5774300 2397746 2.70 (L0
(62724 £0- (18B51.04-
T2T65.00) 35039.66)
I TOO42.89 2054044 23 3512
(49782 35 [12B94.95- {00046 22)
B3TE. 400 23271.26)
Group B 52521.04 1656815 187 25.60
(34280 40- {$5E3.10- [(-00-63_39)
B5184.400 2RGG,11)
Group C 3965470 347323 095 227
(21313 40- {6295.69- (0.00-39.52)
33851400 20033.23)
group [ 34544 63 58B1.25 1.0 5B.2B
(1320340 (2953 03 {000-86.26)
107112400 IB&78.62)
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same Occupation group vary as the
employer changes,

We have already presented in our two
earlier studies estimates on the extent of
income differentials between the super-
visory and clerical stalf in the banks, LIC
and ceniral government respectively.
While analysing the results for the state
government smployvees one would natural-
Ly like ta compare the same with those of
the other groups particularty with the cen-
tra] governmerl employess.

Cur results in Table 1A considered
along with the corresponding table in our
earlier paper confirm the general beliel
thal the conirl goverriment smployees are
betier paid than the comparable state
governmentl employees though the dif-
ference 15 noxt at all that very marked. This
can be verified by looking at the average
income of the comparable groups of
workers in the two governments. This is
not really a new piece of information.
What is much more striking is the fact
that income differences within the state

‘government employess are found to be

considerably more pronounced than those
within the central government employees.
While for the central govermment, the
ratio of the average income beiween the
highest and the lowest groups was found
to be lircle over 2.5 that for the stale
government cmployees is close to 4.5,
Event if we leave out the highest paid
employees in the state government {i e,
group Al on the ground they belong to
the LAS cadre and are subject to the revis-
ed pay scates of the central government,
the differential income betwesn the se-
contd highest (group AID and the lowest
paid [group CI1) workers is considerably
more compared with even that between
the two extreme groups in the central
government.

It may be noted that the Mgure for
ranges associated with individual figures
for averages is smaller for state goveérn-
ment employees than for the respective
figures for central government employees,
It can therefore be concluded that the
smaller dispersion among the average

- fipures for the state government are not

due to sampling fluctuations but represent
& smaller dispersion in the population
figures,

Both in the central service and siate
government service, employess having
salary below a cettain level are paid
stipulated amounis as annual bonus, For
the state government employees, however,
this constitutes an iosignificant propor-
tion of their annual income. More in-
teresting information are however, obtain-
ed with respect to voluntary deductions
and repayment of loans and advances.
The percentage of annual gross salary
which is ‘saved” by way of voluntary
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deductions is extremely low for all the
groups. This may partly reflect the fact
that those who are higher vp in the in-
come ladder do pot need fancy savings
through voluntary deductjons excepting
for getting income tax deductions,
whereas low salarisd emplovess simply
cannot afford to go in for large deduc-
tiong. The corresponding percentages for
the ceniral govermment employees weare
lfound to be higher but only marginally.

The same is true of repayment of loans
and advances. The proportionate impor-
tance of these deducticns is a little higher
for central government employees than for
state government emplevess and that also
probably represents nothing other than
somewhat higher salaries enjoyed by state
government employess,

Many government officials have to
make frequent tours on official work. The
figures presented in Table 1C provide some
interssting information on various aspects
of such tours. The table shows that the: Fre-
quency of tours and the average amount
paid as TA and DA per employee Inereass
progressively as we go up from the lowest
te the highest paid employees and this of
course is in conformity with our expecta-
tion. This pattern was less clear with ¢en-
tral goverament employess. Incidentally
the average expenditure on travel of top
officials of state government service
represents nearly double their monthly
salary whereas the factor is 3 for central
government service. These figures should
permit us ko make cstimates of the astro-
nomic amounts that are spent on tours by
officials.

Famiry COMPOSITION AND FAMELY
INCOME

In respect of family composition there
seems to be a clear pattern depending on
level of income. Lower the incormne higher
seems to be the oumber of earning
members in the family other than the
respondent. The employees of the lowest
income group, on the other hand, have
considerably larger Families with as high
as 231 earners per family. ‘About one-
third of these families have more than one
tnale exrning members 2nd the same pro-
portian are with working wives. More im-
portantly, in the bottom group more than
fifty per cent of the family income is con-
tributed by other members of the Family.
It would appear that it is, to & large ex-
tent, the economic necessity which forces
the members to live jointly. There is
however, no ¢lear pattern about the in-
cidenice of female working members in the
family with income level.

A comparison between central and state
government smployees indicate that the
contributicn by other members to the

TablE 4 LIVISG ACCOMMOAT NN

Category of  Prrcentage of Families Living in Per Capita Flaor Space Rental Per Month (Rs)
Employees Oifice Rented Own Sq . Index frented Cwn
Quarter  House House House House
(Aciual) (Estimated)
n (2} i3 (43 15 (6} 7 (8
Group A: [ 0,00 10000 (.00 283,33 1.88 327.50 0,00
(17500 (205 .00-
500,000 45{L.000)
I} 2500 25.00 S0.00 196.67 1.30 40000 115006
{150.00- EBO0O0-
2E3.33} 1500,000
Group B 37.50 12.50 SO0 24362 1.62 SO0.00 45,00
' (125.00- {300.00-
: 666.67) SON.CKI}
Crooup © 10.00 20,00 TR 14536 (.9 174900 Ha4.29
{4B.00- (46,00-  (150.00-
240,000 312000 1280000
Group D 12,50 3750 5.0 150,80 1.0 242,50 _ 74286
[24.00- 150.00- (230,04
550.060) TOO00}  2000.000
TazRLE 5A: PUBLIC TRANSPORT
Category of ] Expenditure (in Rs) o tei
Employees For Going to For Golng to Tonal _
Office/School ete Other Places Amount Index
{1 (2) [£)] O {5)
Group A L 0.00= 180000 100,00 0.85
{1200, 00 (120000
2a00. O0) 240000}
11 183600 156000 3394.00) 1.61
{12000 (500,00 {1B00. -
20440, 2400.00) A430.00)
Group B 1075.95 1305200 237795 LI2
(080 {30600 (660.00-
160,000 3756.00) 596,000
Group 1462 80 45240 2104.80 100
{66000 (N} 0= {750.00-
3240.00) 1200.00) 354047}
Ciroup D 138743 726,38 2113.B0 1.00
(312.00- {0.00- {432.00-
3792000 ZH20.000} 5612000

Naife: * Children stay in hostel, 5o 1o expenditure for going fo school.

TaBLE 5B: EDUCATION (LasT YEAR)

Category of Average Expenditure  Awerage Expenditure

Percentage of Educational

Emplovees  Per Reporring Family Per Student Expense
Amount Index Amount Index Thition and  Book, Privaic
(Rs) (Hsh Dither Fees Stationeries, Coaching
efc
(1) 2} 3} {4) (5) {6} (N {5}
Group Ar [ 21000.00 E.TI 1055000 652 7193 26.07 0.0
I1 4966.75 (205 131117 104 18.31 1184 59 81
(2254 .00- (2005 .00-
10503 _00) 525150
Group B ISETIT 147 214510 1.33 T.40 51.58 41.02
(10120 {50600
ASSD, 00) 2290061}
Cirpup 2627.30 1.08 1251.10 a77 11.54 2372 65.74
(566.00- [ 506 (0=
S50} 3290000
Group D 2423, 70 100 1615.80 1,00 66.98 18,16 14.86
(256,00 (123.00-
11710.00) 1355000
Note: * Includes expenses on sthool-bus, umiform, sweursions, #ic.
67l
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TaBLE 5C: MEDICAL (LAST YEAK)

Category of Employees

Twemns
Group A Group B Growp C Growp D
] ]
(1} 2] &} (4} (5} 16}
1 Expenditure pet
family per annum
a} Amount (Rs) 239500 92500 131313 1055_ 40 13504
[TT0.00- {00 {0.00- (100.00- {100, 00-
402000y 2700.00) 40E 5,00} 308400} SR00.00}
b} Index 1,77 068 097 .78 10D
2 Percemiage of expen-
dizure rl.'ﬁlII:ursv.‘zij:l:M.r 41.75 L] 0.00 0.00 0.00
(000
49.75)
3 Employees reimburs-
ed {i;:-eg cent) 5000 0.00 000 0.00 000
TabkLe 50 Hovinay Tuaver {14514 YEaus)
ltemns {atcgory of Employees A
Grolp A Giroup B Group © Group D
1 10
1) 2] {3} 1] 13 {H .
1 CExpeodiure pet
family (R} 14000.00 552000 Bk (g 1224.00 1312.50
(B0 000 (120000 (0.0 {0000 (0.0
22000045 L0 400000 340000 750000}
2 Index 10,67 4,21 054 043 1.00
1 Percentage of expen- .
diture seimbursed 43,91 00 0.0 .00 0,00
{45.03-
50.00)
4 Percentage of
families making at
least one holiday wip 106300 100 N} 50,00 50,00 7500
5 Mumber of holiday
trips per repocting
tamily 2.00 150 1.5} 2.1 2,08
6 Average duration of
holiday trips {days] 14.00 12.67 4.00 T.36 1156
7 Percentage of
families geiting reim-
bursement for holi-
day tour al beast
once 100 [} (.00 000 .04 0.00

TABLE & DURABLES

Items Percentage of Families Possessing Durables by Category of
Emplovees
Group A Gmoup B Grmp € Group D
I 11
1} [2) (3) (4} (3} {5}
1 Television 3
A Colour .00 T5.0d) 12.50 .00 623
B Black and white 100,01 O 62,50 40.00 75.00
2 Eefrigecaior LK) 100, (4 3750 .00 12,50
3 Tape recorder 100.00 50,00 30 20.00 325
4 Two-in-one 100,00 0.0 1250 000 625
5 Scooter 00 121 1] 1250 10,00 6,25
& L[mwenior 0.00 0.0 0,00 0,00 12.50
7 Telephone 50,00 5000 .00 10,08 .00
B Camera 100 0 T75.00 3750 10,00 3750
Mumber of conswemer
_ durables (out of
21)* porsessed per
family 9.0 7.50 x13 3.0 4.13
Average value of
dumsbles posscssed
per_family 1542500 L6407, 50 965563 3563.10 B092.El

- Noves: * The items other than (he B listed, ares tadio, VCR, reeord-plaver, gas-stove, water-Filter,
bicyele, motor car, motor-cycks, smerpency light, geaerator, shide projector and sofa set.
None of the families in cur sample possessed either & motor car or VCR.

1571

family income is generally Jower among
centrel government staff. 'We have seen
before that the dispersion in 1he salary
incomes. befween state government
employees is larger than amongst central
government emplovees. This relation re-
tnains unchanged when we consider fami-
ly inoome instead of salary ineome of the
respondent.

LEVEL OF L1vING DIFFERENCES

While cne may expect a reflection of
the differenices in the family income on (the
standard of living, our earlier papers in
this series indicated that this iz not
generally true for the occupation groups
considersd in this study. To be precise, for
certain types of expenditure, the relation-
ship between income and level of living
is very clear but for some others the ¢or-
relation is found to be rather weak. This
general conclusion remains valid for the
families of the prezent group of respon-
dents as may be noted from the detailed
discussion of the results below.

In respect of living accommodation, -
cepting for employees in group Al 30 per
cent or more of the families live in their
own houses. The per capita floor space
enjoyed does not seem to bear any direct
relationship with income. As far as ren-
ta) per month for rented house is concern-
ed we observe that it increases with in-
come. The top group consisting of a sam-
ple of only two does not conform 1o the
pattern but that is almost certainly due to
sample fluctuations.

As to expenditure on transport for
going to places of work one is once again
faced with weak relation with income. The
expenses for the top group for going 1o
places of work is found to be nil. By the
hazards of sampling these two sample
families have no children staying with
them. The respondents themselves use of-

TaBLE 7. SARFES

Category  Female Saress Pur Adult
af Adults Par Female
Employees Family Bedow Rz 100
E5 100 and Aboe
)] 2 3} (4)
Group A: L 1,00 20,00 32.50
(20.00-
45.00)
I 175 9.29 117
(5.00- {7.00-
12.000 25.000
Group B 15 10,00 1627
(5.00- 4.0
14,060} 35.00%
Troup © 22 7.81 L0000
{513 (6,00~
19.00) 20.000
Group I 188 13.15 14.85
{5.00- (.00
30,00 40.00)
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fice cars to go to their places of work. By

TARLE 8 SoME SECECTED Nos-Foob 1TEMS oF CONSUMPTION

usu|:1 hazards -:-fj sampling once aﬂ::c sall_m Categary of Monthly Expenzes (Ry) Per Family
other respondents in our sample -live : TR
within walking distance of their places of s Peaks WTE:’:M Dchu %”:"’; Games m CigareiLes
work., Al these factors contribute to Peripdicals cic
weakening the relation betweoen sxpen- £ 23 A2 14 &) {6} M [
diture on rtransport and income which  Group A: i 947 15208 07 0.00 .00 000 +0,00
may be expected o be positive [25.00- {14000~ 0u00- . (4167 {000
The influence of income is more clearly I 3{&?}' 5%1;3 “._".3;3 27.40 583y 80.00)
noticeable on educational expenses. The 000 (2500 (0,005 {0.00- {L{",E t;rfﬁ ggg
average expenditure on educition during 295000 100.00) 2000 W00 4LE6TI B3N 25000
the last year is seen to increase as we move  Crowp B 33.53 61.17 0.00 7.81 £2 052 175
from emplovees in group D (o group A. l!tg‘él*;j }m 2‘3% 3,1“'2;_] {m 3‘333'
In fact the increase becomes exceedingly  Growp C 11.21 19.87 .00 1.0 PY 1.33 €2.50
hi_gh particularly towards the upper end Efg; ;g'g% g?g i:gm }E\Em {0.00-
vihemploes of goup Al spend many g g SN g BB SR %) AR
ployets in the {000 10.00- {0.00- {0.00- (0,00 €0.00-
lowest group spend. In terms of average 41.67) 110,00} L0000 15.67) 467 200.00)

expenditure per student alsc the same
thing s observed, though the differential
is redueced to some extent. The break up
of the educational expenses into the con-
stituent items indicates a very striking pai-
tern. The top a2nd the bottom groups

from the rest. The differences among the

MNoite: In previous insialments this particular table included & column for drinks. In view of the fact
that respondenis refiege 10 reply 10 this particular question, we have decided to omit the ftem

from this instalment.

TaBLE 9: Somk SELECTED Fooo ITEMS

b 7 : Items Category of Emplovees

spend overwhelmingly high proportion on s i
‘tuition and other fees' and little on * dioap A e Group B Group & Group D
private coaching. As to the highest cate- i} ) 3} () (5 (6
gory the respondents are of advanced age Fiah
and their chlldrenr have crossed thF school {3} No of days consumed per
stage as such tuition fees are high and modth 29.00 19.75 2275 1740 13.00
coaching fees low, As to the lowest cate- 5 Quantit - (28-30) (12-27) (15-30) (10-28) -3

. wanti COMSLLTT r [x]

gory, they spend less on ceaching as they msum;lionmﬂiﬂ perow 0,23 0.5 Q.32 038 04

can afford less. .20 0.40- (.20 02 {0.00-
The state government employecs receive ! 0.25) 0.75) 0.40} 1.0 1.00
. : Expendit th

no medical reimbursement bul a fixed @ ,:,-f ﬂ;&ffﬁ s 276,50 35425 21550 169,44 190.59
medical allowance every menth of the (225,00 (14,00 {12000 {6188 {000
highly impressive sum of Rs 1610 i 19E.00) 458.00) Z80.00) A18.00) 350.00)
Emplovees in group AL on fhe other hand ﬁ’}_lm” i = LE2 v 1
belong to the central services and 50 per mn ey i
cent of them get reimbursement. This month 25 4.25 2.13 3.20 2.4
percentage, it should be noted, is signifi- T od ocr dav of {053 (21 0=} (24 0-5)

Ny H 1 5L ]

cantly higher than that observed earlier mwm;tm g peT day ol 075 ol 07 0.59
for central government employees. More 0.0 {0.5- {0.00- (0,25- 0,00
important information are, however, pro- - i . 0.2) L0 1003 L5 1.50)

" : : £} Expenditure per momn
:”d“d by our estimates of the annual fami- (i) Amount (Rs) 1900 13328 4339 .30 36,36
y expenditure on medical treatment. Mo {000 00 - 000 (23.80- {0.00-
clear pattern of inerease with income is . 34.000 A50.00) 160,003 168.00) 160,000
observed, (i) [ndex 034 116 .86 1.x7 L00

Holiday travel is an item of non-essen- FS’H i
tial expenditure which may ‘thcrcf-:-rc h_t . ,.:mﬂ'hdm o il 17.00 2210 11.50 1220 875

expected to be dependent on income. This —— — {4-30) (8-30 {0-30) (030} (0-20
may be expectsd to be all the more so with Antity cOMELMES per day o
state government smployees who do not SpRenmprion ol {2%35) {zzfij} {Eﬁ?} (Eai‘:u {D%ijﬂg
benefit from leave travel concession -{c) Expenditure per month
schemes, The data however, show that ) Amount (Re) o o e s Hyey
response to income is h.lgi:l ooly with 20.00) S.000 68,00} 0,00} wflm
employees of group A, With employees of (1) [ndex 266 iz 200 1.25 1,00
lower categories thers s no clegr pattern, ?:1;% i i

Drurables bowewver, reveal a pattern con- 0 OT dRy3 consumed per :

‘forming to expectations. The number and meith 0 n 0 ,;Ej%"; &'f{g
value of consurner durables turns oot to (b} Quanticy ti:unsﬁ-]m}ad per day of i i i i i
be a sensitive indicator of income level. consumption (ht \

For the individual items also we find the ¢y Bypendifure CSoIk:  Waisntll: ADGLIOL- 0200
assertion to be by und large valid. Again (i} Amount (Rs) {Ilz;gﬁ {}Sil&f (‘l*:;lﬁ {E:E}E.I It%tﬁ
one-notices that employees of group Al . ; ;
b 2 150,000 L55.00% 300.00) 165 353,00
appear to be a class distinctly different (i) Index L7l 117 1.26 ] 00

Nore: ® In one family thers are no children, I the other there are 2 song, both in hostels, Henor sducs-
tional cxpense is high and that o food is low, One family out of the two does not take meat,
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TanLE 1): DxMESTIC SERVANTS

Category of  Petcemage of Familics Percentage Working  Monthly Wage (Rs)
Employees  Having Mo Having Domesiic  ©f Familics Hours Per Resigent Non-
Diamestic __Servaml MHT"“;'_; D;Y of resident
S ore [han Ol
Servant  Resideal o One  Resident
sident
Servanl  Servants
(1) {2 (3} (4 (3} (6} ) L}
Group A | 0.0 S 00 5000 0.00 400 T0.00 100,00
Tk {1061 T5.003 2500 25.00 425 63,33 B.00
(30 {60.00-
100 160,00)
Group B L. 12.50 4750 12,50 2 RE 50,00 63.75
(1.00- {35.00-
6500 125,000
Groun 104K 1600 BOL00 .00 314 50,00 62,85
(1.00- 140.00-
200, 150000}
Group D 3125 12.50 56.25 625 1594 82.50 43,33
{1.00- 165.00- (3000
12.00) 100.003 000
TABLE I1; CEREMOMIAL EXFENCITURE
Category of  Expenses on Ceremonials Fuia Purchases (Last Yean)
Emplayecs {During Last 5 Years) For Ciwn Family For Making Gifts
Per Family (Rs)
(1} (2 (3 {4}
Group A: ] E250.00 125000 300000
(5500 0010, 000 O0) {0002 5000, 0 (1E00R0 0= SO0, 0K}
1l 5056250 F IO 00} 1212 50
{000 Q=122 000G, 0 {300, 00 2000.00) {150.00- 22040 00
Ciroup B 1027500 i314.38 612,50
(00050, 000,00} {300.00-2300.00) {250.00-50C(0. Oy
Group C 19820,00 247,50 365.00
{60001 47, 500,00) {0, O0- 000,00 (000 500,000}
Group Iy 1518015 923173 06,56
(0001 {37, 500,00} {0, Gk 2 )00 (DL00-2730.00)

would be justified to treat them as a single
homogenecus group for the point of view
of consumption aspirations.

The number of sarees possessed per
adult female in the famdilies of the respon-
denis again show marked difference only
for those belonging to group AL Among
the rest there is no pattern of dependence
on income.

The items présented in Thble & also
reveal no pattern of dependence on in-
come, The only comment called for by

these items iz about the extremely Iow ex-

penditures incurred on these items which
reflects ones valuation of culural ac-
tivities, It should be a sobering thought
for all those who believe that the Bengali
middle class attaches a great deal of value
1o culture,

The few selected items of food pre-
sented in Table 9 reveal a pattern of
dependence oo income which is normai,
The deviation in the case of fish and meat
consumption by the top group is obwionus-
Iy a maner of sampling fluctuation. Meat
does not seem to be an item of regular
consumptiba for any of the gronps. o far
as egg is concerned, the averages do not
show very high rate of eonsumption. It
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should be noticed however that there are
families at gll levels which consume egg
every day. Milk is an item of daily con-
sumption for those belonging to groups
A and B. They do spend a substantial
amount every month for milk. The
average is, bowever, much higher for
group Al employees than the rest.
Frmoploying domestic servanis is, as in
the earlier cases, seen (0 be a common

feature with these families. Mot all
families in the poorest group, however, can
indulge in such expenditures. The mon-
thly or hourly wage paid 1o the servants
is again found to be abysmally low
Dependence on family income is there but
is not very sharp.

Expenses on ceremonials also do not
bear any clear relationship with the level
of incomes. Festival purchases rovcal &
clearer dependence pattern, more 50 for
making gifts than for own lamily.

COMCLUDING OBSERVATIONS

A comparison of the resulis in the pre-
gent paper with those in the second in the
series confirm the geperally held impres-
sion that central government employees
are better off than the state government
employess in terms of salary income. But
the difference is marginal and gets even
further dampened when we pass on o

“family income or level of living.

It was argued in the carlier papers that
variations in expendilure on various ilcmig
cannot always be explained in terms of
variations in income. [t was suppested that
it is possible to demarcate some large in-
come ranges within which the level of ex-
penditure on many items are insensitive
to variations in income. Cur resulls for
state governminent employees lend further
suppott (o this hypothesis,

Looking at the intet-oocupational dif-
ferences within the state govwernment (that
is, differences between the different
categories into which they were divided),
it is sesn that emplovees in group Al, wha
arc really the central government
employees, are way above the rest not only
in terms of salary inoeme but also in nany
other tespects. Judeing by expenditure
habits, employees of groups C and Drseem
10 constitute a more of less homogenesous
group. The homogeneity extends to in-
clude the group B workers for certain
items of expenditure.

Send Application to:

Flank Road,
Sicn (East),

Position Avallable
Wanted a reader, preferably undergraduate arts student, for a blind

officer in Bombay VT, area for 3 hours daily an working days, 10.30 am to
1.30 pm or 2.30 pm to 5.30 pm  Safary Rs 700 pm.

Dr. ¥, Kalyanraman
1/261, Reserve Bank Officer's Girtrs.,,
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