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Workers in many organisations are allowed varfous allowances agd perquisites which are nor always taken into
account in discussions abour disparities in income earnings among different groups of workers. Such benefits
however have considerable impact on the leve! of well- bemg of workers concerned and the differences m them
cause further distortions in the distribution of income earnings. .

This paper draws attention to the wide range 0f such somewhat invisible, facifities enjoved by a small group
while the vast majority remain vnder-nourished and have to strive even for a bare existence. The authors also
arguc that there are wide differences even amongst those who are fortunate to have got into organisatfons that

disbarse such benefits,

THE earlier papers in the scries published
in the Economic and Poiitical Weekly under
the title ‘Inter and Intra Cocupational Bif-
ferences in Income and Level of Living
{April 22, Tune 10, July 22 and October 28,
1989} focused primarily on the disparities
in‘income and level of living of families of
workers of Fwo occupation groups etmployed
in sglevted public and private sector orga-
nisations located in the Calcurta municipal
corporation area. The results presented so
far highlight the differences in the direct
monstary mcome regeived by the workers,
The present paper s devoted to an cxamina-
tion of the service conditions and fringe
benefits received by the same groups of
workers.

It 1% ¢common kuuwladge that workers
emploved io many organisations are allowed
various allowanoes and perguisites. These are
net always taken inte account while (alking
about disparities in income earnings among
different groups of workers. But surely such
benefits have considerable impact on the

level of well-being of the workers concerned
and differences in them canse further distor-
tions in the distribuetion of income earnings.
As it is, the inequalicy in the distribution of
direct monetary earnings is believed to be
cotsiderably high in our countey. The direc-
tione and magmtude of change is totally
unknown when Lhese other benefits are
taken into consideration.

One reasan why we have decided to write
a separate note on this aspeet is to draw at-
tention to the wide range of such, somewhat
inwizible, facilities enjoved by a small group
while the wvast majority rcmain under-
nourished and have to strive even for a bare
exisrence, What is more important is that the
privileged class is being favoured with more
and more concessions when the unemploved
group has already assumed nnmanageable
dimensions. Secondly, we want to argue that
there are wide differences even amongst
those who arc fortunate to have got into
nrganisations that disburse such benefits. Tt
follows and it is our intention to emphasise

TARLE 12 PRIVATE SECTOHR: WORKENG CONIHTIONS

Tiem Corporale _ Mon-Corporale
Large Medivm =mall Targe Medilm  Small
1] () {3) (4} (5] {8] (7}
1 Mamber of sample firms 8 4 f 2 2 7
F) Pengl;adae of firms having
{a) working hours 100 (L1} 10K] 11 WKy #3572
(b} Weekly off-day with pay 16} 164 100 100 1Ky 7143
3 Average working hours per day
per firm B.05 728 7.33 7.4 100 T.45
4 Average number of davs of leave with
pay per firm per year 4488 4156 kLY 25 I 282
% Percentage of firms having worker's
organisation &2.5 1Ln — 0 — —
& Percentage of firms
(a) Having female workers B1.5 3.3 1647 10} S0 14,29
(b} Providing special benefits to
lemale workers Bl 3333 1647 10} — —
T Percentage of firms having adequaite
toilet facilities for male and Female
workers separaraly 625 101t — ) — —
8 Percentage of Nivms having adequate
working space 100 5556 R333 160} s 35N

Notes: | The firms having kess than or coual 1o five workens are defined as small, those having siv

tunmmamm
as large.
2 In all tables, = sa.gmf'l.:s .00

called medivm and the ones with even higher stalf sirength are considered
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thal any analysis of disparity in the earn-
ings of workers should be based on the total
package consisting of salary and non-salary
components and not simply in torms of
salary carnings of individuals. All these
might appear to be quite known and accept-
ahle, but unfortunately, the fact of the
matter is that no conscious effort is being
made o correct the situation and move in
the desirable direction of lessening ime-
fualities.

The importance of perquisites and other
benefils in studying income disparities has
meenlly been emphasised hy Charterjee
{19£8). She has argoed on the basis of in-
formation collegted Ffrom a number of
selected public sector orgamisations that
therc exists a high degree of disparity in the
types and amounts of benefits provided by
therm. What she presents is neither ex-
haustive nor completc—some of the infor-
mation collected by her can be updated. But
it does drive home the basic issuc that it is
the package, and not individual components,
which should be taken into account in
assessing the real situation.

Another very strong reason to take up this
kind of study {3 1o point out that there are
no £stimates 3t the sational level about the
total amounts spent on providing the various
benefits to the workers. Each orpanisation
may have records of its Mnancial allocations
on these accounts, But can anyone say, for
cxample, how mych is spént in a on
giving loans or advances 1o the wor for
the purchase of cars in the whols counitey?
o one scems to heve even the slightest idea
about the order of magnitudes involved. We
suggest that atkemnpls be made o compile
such figures for a proper appraisal of the yet
undefined wage/income policy being
pursued.

KINDS OF FRINGE BENEFTS: PUBLIC
SECTDR

W have collected for the differént public
sector Bodies considered by us rules and-
regulationg relating to various fringe betcfits
and perquisites. They hawve been collected
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from various aemos and cieculars [ving scat-
lered in the Tiles of the different orzanisa-
Lions, We do not prescnt any sYstematic daia
congermng the above a3 much of 1the stery
has already bBeing 1ol by Chalterice (1955),
We shall only highlight some of the salient
puints  abou the chaotic varicts  that
characterises them,

ta) The banks and the LICT have such provi-
ions As cntertainmens allowance, allowance
for purchasing luxury consumer dutables,
leawe encashment. etc. These are” ool fo-
wided to the officers of compatable
catcgorics in the central and West Bengal
st Eovernments,

{by Items like house-building advance, leave
travel concession, conveyance loans, e, are
provided to employees of all organisations
considersd but the rules governing such
benafits are not at all unitorm. The amount
of house-building advance admissible to a
worker is & certain multiple of his basic pay
subject 1o 2 maximum limit, The multiple
as well as the limit vary according to
ofganisation and category, The rate of in-
retest also is not the same though always
much lower than the bank rate of interest
or the rate of interest charged by ditfferent
organisations which give house-building
loans to the public. [t varies within a range
depending again on the basic pay of the
wirker and the armouit of advance, For the
nationalised banks the interest rates are
uniform [ar hoth officers and assistants
while the rate isdowet in foneign banks. For
the central as well as the West Bengal state
povernment employess, the minimum rate of
ioterest is the same for different loans for
different categaries of warkers though the
maximum is widely different. The LIC
emnplovess are charged at a uniform rate of
5 per cent rrespective of catepory and
amount of loan:

{c] As regards (he leave travel concession,
there arc wide differences in the rules among
the diffcremt organisations considered,
Managerial staff in the.banks with basic pay
of Bs 2,925 or more are allowed to travel by
air with their family members onee in two
years to their home town and once in Lwo
years to other places without any restoiction
on the distanee travelled, For LIC officers
the maximum allowable distanee is 3000 km
by first class ooce in four years or the
equivalent distarmce in second class for the
same amount of money. The central govern-
ment employees are allowed to travel to any
place in India, ‘The West Bengal state govern-
ment emplovees, by conirast, are much less
privileged. They can enjoy leave travel con-
vession only once during their entire service
period and then too only second class
railway fare.

(d) Another berelit provided to the workers
in our samole orgatisations is conveyance
loan “for the purchasc of wehicles. The
amount of loan, the rate of interest and the
periodds of repayment vary between the dif-
Ferent organisations. The conveyance loan
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for a car is provided only 1o officers. Except
far the LIC officers and managerial cadre
in foreign banks, the maximum amount of
logn is Rs 80,000, For the LIC managerial
cadie, the full cost [or purchasing a car is
granted interest Free and on easy repayment
Leris. MAssscants in the LIC are allowed the

full cost for two-wheelers at 3 per cent rate
of interest repavable in 80 monthly instal-
menis, The other emplovers provide loans
1o their emmployees for the purchase of two-
wheelers and bicrcles but the amount and
repaymeni conditions vary from category o
CalEgoTYy,

TantE 2: PRIVATE SECTOR- ALLIAYANCES AND BENEFITS

LPercenage of firms)

item __Coeporate Non-Corporate
Large Mediuim Small Targe Medium Small
ik el n {4} 15) ) n
1 Oweertime ablowance 75 111 1647 S0 —_— —
2 Medical berefits
(1) Sell W0 4647 3333 T} 13.57
i) Family members 75 6667 3313 106 — —
3 Holidav iravel 615 5556 3303 — —
4 Children education allowance — 1.1 E — —
5 Free domestic servants 125 — — — —
& {al Tiflin (i} Free 12.5 1Ll asT — — —
{ii} Subsidised 25 — -~ — —
{i1) Allcwance 125 2212 — — —
(b} Lunch {i} Frec — = = — — =
{ii] Subsidised 12.5 - —_— — — —
fiii) Allpwance i i ok _ _ _
T Bonus {i] Yearly 10 71.7% im 1 100 104
(it} Half-yearcly - 1.1 — = — -
# Convevance atlowance 0 5557 6B4T 50 = =
9 Loans and advances
{i) Bestival advance 125 — = =
(i) Purchase of vehicles 12.5 — —- — —
{111} Cetemnotuals LT 1111 — —
{iv}y Education 12.% — - — —
(¥} Medical treatmems 5 2212 (1647 — 14,20
{v+1) Houge building s 11.11 — 50 — —
twil) Mot specilied 15 4444 S0 50 50
FABLE 3: PRIVATE SECTOR: RETIREMENT BEKEFITS
Item Corﬁgme Mon-Corporate
rge Mediam Large Medium Emall
(h 2] EL {4} {3} [{:]] L
1 Retiremnent benefits
{a) Contributory P Fecum-gratuity 75 10 50 103 b1l —
{b} Pension-vum-gratuicy 25 — — -_ — —
{c) Any olher — — — — - —
{d) Mome — — 50 — 50 10
X Age of retirement
(i) Below 3B years —  Xrx a7 — —
(it 58 wvears 62.5 11 14867 - — —
(iii) 50 years 75 131 —_ n — —
{iv) Mou fixed — 1M 6o6b 50 100 106
TABLE 4A: Vareows Frinct BENERITS PROVIDED BY DIFFERENT EMPLOYERS
{(Percentage of epplovess)
Emplovers CHTice Office Crfficial Medical Holiday Tour
Quarters Cars Tours Reimburse-  Reimburse-
ment meni
1 3] (2] 1] (&3] (€}
Public Secuor
Bank 202 — 806 100 87.36
(5444 {42.08)
LIC 11.0% k] 0.59 &A1 19,28
(3.2) (20,4}
Cemral governmens [5.81 10 32.22 16:23 35 43
(1£.3) (34)
Stare government 14,92 .39 16.20 011 .62
(2.48) (3.02)
Private sector
Corporaic 1.75 1.85 3022 2071 6.31
66.29) (B5.52)
Mor-corpotaie TR 408 1176 - —

MNote: Figures in brackees

represent percentage of expenditure reimbursed.,
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single individual unit. In Tables 1 10 3 we
present some information regarding the pro-
portion of units in our sample providing or
not providing a parcticular benefit or g ser-
vice condition for a selectsd list of ftems.
Some of the important points relating to

Kiwns oF FRINGE BENEFITS: PRIVATE
SECTOR

When it comes o the privale sector,
service conditiony and fringe heoefits pro-
vided to cmptoyees are dilferent for every

TABLE 41 Var10U3 FRimcr BeneriTs ENJOVED BY Carfinuy 0F WORKERS
(Percentage of emplovees)

Caregory of Workers Office Office Ofitcial Medical Haoliday Tour
Cuarters Cars Tours Reimburse-  Keimburse-
ment ment
{1 ; (2] )] i {4 {5 (fi}
Public Sector .
OFEFicer LE.&1 10,491 36.6 3363 67,95
_ {30.71) [42,27)
Assistanl - 505 292 9,48 4328 4617
; {15.57) (2439
Private sector
Corporate: Officer 342 1al 331.49% 34,19 161.43
] (B3.0%5) {54.86)
Assistant — 523 4352 197
; (54043 [I15L.33)
MNon-corporate; Offcer — 12.71 1906 — i
Assisiane 11.45 Sk = —

Mote: Tigures in brackets Tepresent percentage of cependituee reimbursed.

TABLL 5A: YARIOUS ALLowasces Prowiaen vy DNEFERENT EMPLOYERS
{Perocigage af cpployees benefirmingh

Employers [dearness ity Com-  House Rent Medical Teanspuoet
NENSALOTY
1 ) (3} (4 ) {&]
Public secior
Bunk HK) H3.92 1363 LiH} —
LIC HH) 1001 93497 6025 35
Central government 1KY 104} B7.ED -
Stae povernment 140 108 62K YU_3R
Private sector
Corpaorate 31.59 4.64 B6.14 S45T 21,53
Mon-cotporate — — 1844 44,900 6.7

TaBiL $H: VARIOUS ALLOWANCES DNHYID BY, CATECGORY OF WORKGRS
(Percerrtage of employees)

Catcgory of Waorkers I3earness ity Com-  House Hent Medical Teanspock
pensatary
3 LAY (2} E)] (4] 5] 1}
Public sector
CHficer 1041 6T R7.42 W16 512
Assistant 16H 6754 PLaw] 74.24 —
Private sector
Corporae:
Cfficer 3.59 717 57.73 6647 ez
Assislanl 61.07 1.97 5447 42103 N4
Mon-corporale:
OfTicer - — 4445 63155 12,06
Assistanl - - 6.2 jn.2 —

Tarle 6A; FiMancial BUaieM rog PROVIDESNG ALLIWAMCES By TNFFEREMT EMPIITERS
: {Pereemiage of annpgl hasic)

Employers Dearness  City Com-  House Bent Medical Teansport
pEnsatory :

W U———. . i . e O

Public sector )
Bank 5406 8,96 . 16,51 544 “
LIC 76,53 211 10,33 1.55 10
Central government .19 3e 18,54
State gavernment 165.86* 0El 15.11 2.84

Privale secrar
Caorparate 293,76 1.4 203 4.67 1487
Non-corporate — 4,15 608 192

¥ includes additienal dearness and dearness pay.
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them may be summarised as follows:

(2) As may be expected, workers in the
corporgte private sector are found o be
more privileged than those in the non-
corporale private sector A whole lot of pee-
quisites provided by public sector enterprises
and corporaie private enterprices are not
peovided by the non-corporate private secror.

(b) Unexpectedly, however, il 15 lound
that, taken as 8 whole, the private seclor
employees receive service condilions and
fringe benefits which are less than those
enjoved by public sector emplovess,

{c} If the corporate/non-corporate
distingtion is important, so 15 the siee of an
enterprisee  large sized nom- corporate
gstablishments provide many of the beoelils
and scrvice conditions provided by public
5eCtoT enterprises; whercas many small sized
cnterprises, even of the corporate private
sectorn, do not provide them,

While the different public sector organisa-
tions covered in our study offer’ packagesof
henelils which are, to a large extent, the same
in terms of Lhe Wypes of benefits {with dif-
feremees being in the rules poverning themy),
in the private secoor various perquisites arc
provided which are not extended to the
public secrot emplovess, Thus, one may find
instances of benefits like newspaper
allomance, entartainment allowance, fur-
nishing allowance, car allowancs, allowance
for domestic servanls, e, provided to senior
level managerial s1aff in the private sector
L i quite cominon these days for private
cormpanies to rent-in lacps modern flats in
posh localities For their senior executives. It
15 also commoen [or big privace firms to pro-
vide vars to their senior staff for theie privaee
ust while paying for their runnmng expenses.
For leave irave] concession there are com-
panics who do not pay anything oo this
account; there ane olhers which pay leave
fare every year or once in two years. The
amount paid also varss considerably; it may
be onc month's salary or a fixed amouont th
varics for different cmplovees, Similacly the
amount of medical allowanges, wherover
paid, is fixed per month for some companies
but for somc others it 35 a fixcd percentage
of the safary. As to seTvice conditions, we
found one private company where the retire-
ment age for male workers is 58 vears but
for Female workers 5% vears,

QUANTITATIVE ESTIMATES

in this section we shall be concerned with
the guantitative magnitudes relating o
various fringe benefits. We shall ey o
eslimale the proportion of emiployees Lthat
beaefi], the exlent of & benelit enjoved in
relation o the hasic salary of an employes
and the attkounts that are bein g speat by the
emplovers for providing those benefits, One
mast importand finding is that the public
seCiOf Secms §0 provide mone fringe boncfits
to their employecs than the private sector
does. Within the public sectar, autonomons

631



bodies like banks and the TIC aee more
genenius with these benefils than the central
and stale governments. This of course goes
apainst generally beld notions, The private

sector is supposed o provide many mote dif-

ferent Benetits and in higher quantities than .

the public sector, This supposition is based
on ohservarions which are biased in favour

TaDLE 6B: Fivamcial. BURDEN FOR PROVIBIMNG ALLDWA SRS HY {ATEGORY OF WORKERS
[Merceriage of gamusl basic)

Category of Workers Tearness  City Com-  Honse Remt Medical Transpart
pensaary
(1} 2 e (4 EI i8)
Public secior
Officer 5545 3,52 17.07 3.79 1.53
Assistanc T6.58 6,200 16.47 2.30 —
FPrivate secror
Corporate:
C¥fficer 2.01 2115 4.7T8 411
Assistant 119.60 50 17,13 4.1 349
Nen-corparale:
Oflicer - — 507 7.l 2. T4
Assislant — — .05 kR —

Tann £ 7A4: IDEGREE OF BENEFITS BY WY OF VARIOLS A1owasoDs ProvinED /Y ANITERENT

EMFLOYERS
(Percemtage of annuwal hasic salary of reporting respomdents)
Emplbyers Dearness Oty Com-  House Rent hedizal IrAn SO
pEnsaory )
(1 #3) (3 ) (51 (6}
Public secior
Bank 8400 903 16.51 5.44d —
Lic 76,53 a1l 11.41 2494 08
Centrgl povermnent 11.1% 1,76 a3 — -
State pavernmeil 176224 bl | 1739 1497
Private sector
Corpanate A6 2267 2414 7.31 22.3%
Man-eorpocite — — 592 165 d oy

* Ingludes additional dearngss and dearness pay

TabLe TH: DEGRLE of BENEFITS BY Way 0F VARIOUS ALLDWANCES ENIOYLD DY CATEGORY

OoF WORKERS .
{Percentage of anmual basic salary of réporting respandenis)
Category of Warkers Dearmness  Cily Com- House Rent Medical Transport
pensatory
____ _f2) 3] () 15 _ 4
Public sector
Officer 231,349 522 19,76 T2% 278
Asgistant (JER:: AT 17002 3.7% .
Private scctar
Corporate:
Officer 19071 18,60 12.26 6,99 25.0%
Assigtani 295,55 635 236 3.79 15.73
MNon-corporate:
Qfficer — — G.1B 782 4.66
Assistant — — 5 6.495 .-

TABLE 847 Varions LOANS AND ADVANCES PROVIDELD By THFFERENT EMPLOYERS
{Poreoptares of emrplovess Benefiting)

Emplovers Festival Howse-  Cat/Seooters PF and Percentage
Advance building Cyele Loans Co-opersdive  of Loan
Loan [.oany Repayers*
(1} . 12 (3] {4} 15 163
Public seclar
Eank 58,06 632 =g 13.06G 68,41
L) #2410 — 331 44917 65,14
Central goverfunent K27 1.18 - .54 36,78
Slale povernmnent Ha ) 1.32 4,52 18.01 3691
Privale seclor
Carporate — - — Y48

31.73
Mon-corporate — s = e o

* The figures represent the percentage of emyplayvees who during the current vear have been repaying
some loan or other taken during some year in the past,
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of the topmnst sections of private emplovees
in this bippest private firms. Our survey
shows thal when one docs not ook at the
rop only but all the private scotor cnleTprises
and all sections of emplovees, the truth
appears to he different. Another interesting
tinding which i of course not umexpeoeed
is that the non-corpotate privale secor ik less
benelited than the corporate privale secror
in all these matters,

Table 4A presents the percentages of
respondents enjoying a certain number of
benefits. in the four public sector and two
private secror groups emplovers' residential
uarters are something that ave enjoyed only
by a very small proportion of cmployees.
The proportion is highest among central
governmcent crmplovees, the state government
coming mext. Suepeisingly, the corpuorate
private secloc extends the benelit wo a nepli-
gible proportion of its employees, The pro-
potticn happens to be smaller than even the
non-corporate private scctor. This may not
be quite true. The private seetor <m phoyers
do mot olfien build quarters for Lheir
emplovess, especially in a city like Caleurta.
What they do is to leasesin apartments and
then give it 1o their emplovecs who may pay
a much lower amount thao what the
employers pay as rent, Thisappears to have
been missed owt in our cnguiry. The same
kind of difference is found between the pro-
portion of beneficiaries in the public and
privae sectors with respect to such items as
provision of office cars for privace use,
medical reimbursment ichemes, holiday
travel reimbursement schemies and official
tours, Lt is nodeworthy that within the public
gector more bank emplovess bepefit from
medical reimboresement  schemes  and
holiday reimbursement schemes. In Table 48,
one sees that in woth the privace and public
sectors more afficers enjoy the benefit of the
schomes than assisianis.

Tables 5A and 5B present data about the
propoction of employees enjoying certain
allowances, Learness allewancs and pays are
enjoved by all emplovers of central and stare
eovermments. In the privare secoor the
benetit is not provided by Lthe nar-corporate
wing and only 32 per cent of the emplaoyees
of the privare corporale sector enjoy the
allowance, The CA is primarily a matter
of the cencral povernment, hanks and the
LIC. Only those state government employees
who belong to the LAS cadre enjoy Lhis
benefil. The house rent allowance is enjoved
by most employees of both the secuors ex-
cepting the NON-COTPOTAIE Privile SECor
hdedical allnwances are nominally giver by
mast emplovees excepting the contral govern-
ment which provides rcimbursement
schemes. The private sector provides
transporl allowance to many emplovees and
the same 1s erue of the LIC, En respect. of
all these allowances oo the public secter
conditions are seen 1o be superior to the
privare sector cnes. The DoIL-COIpoTaie
private scoror affers much less than the cor-
porate privale sechor.
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TabBLE BB Varinus Loans am Apvaseres BMaoy e By CaTrcioRyY 0F WORKLRS
tHercemtage of emplovees)

Carepory of Workaas Fesrival House-  LarSeopters PF and Petcentaae
Advances tilding  Cysle Loans Co-unerative ol Loan
T.oAm l.oans Hepayers*
i (2 (% 4] (5] (6}
Public sector
OfTwer 62,13 2,54 L7 wl (K T Kl
Aussjstant ftx, 30} 3.di 1.64 210 4465
Privare sector
Corporan:
Officer = — — — 1295
Asziztan — — — 19.44 44,14

* Same as Table 8A,

TaniF YA: Fisamc 1o, BURDES Ox EMPLOYCR FOR PROVIING Loans AN Avasurs Oy
DHErEREST ExepioyENS
{Poreeniage of wenual bayic)

Emplavers Fastival House-  Car/Scoorers  FF and Tortal
Advance building  Cvele Loans Co-operative
Loan I.pans

n {23 (3 [E] 15} L]
Putlic scotor

Bank .36 098 - 12,24 3150

LiC 4.58 - 14,07 32,17 7152

{entral povernmernt (.93 522 - 7.44 13.fi

State government 3.6 15.03 [ERX 13,25 3zl
Frivate sector

Cowrate - - 3.15 335

Mon-coTpoTaLe - — —_ —_

Tamc 98 FINANCIaL BURDEN 0% EMPLOLYER FOR PROVIDING LOwN: axD ADYANCES BY
CATEGRRY 01 WORKLRS
(Parczntage af ameal basic)

{ategory of Workers Festival House-  Car/Scooter’ T oand Tinal
Advance building  Cywle Loaps Co-operative
Luan Loans
(3] 2 (3 (4 3. W
Puhlic sectar
Officer 590 BO2 2. 16,63 1343
Assistant 412 B6X Q.04 1331 26405

Nare: Private corparate sector provided PF loan to assistacts amouniicey w 6.2 per cenr af
theit hasic salary. Mo other loans and advances was given Lo either the allisers or the
mssistants,

TARLE 10A: DEGREE OF BENEFITS BY WA OF LUANS aND ADvarTCs By DIFFCRENT ByPLOVERS
[Perecnsage of anmus!) hasic safary of reportidg respondents)

Employers Festival Hansie- Clar sonotery PI and Co-
Advance toilding Loans  Cyele Loans operative Loans
m (2} {31 {4] 15
Public sector
Bank 3343 122,55 {14100 41.5h
LK 574 0,00 s 14 1L7.58
Central govermument 139 23912 1L%] 4141
Siate poverent 192 M A1 h.2% al.6d
Privade seclor
Carponle == — — 103168

Py -corpoTsE e — — T

TapLE MIH: DEGREE o BENEMTTS BY WAy oF LOANS AxD AlnancEs Exvicr en Ay CATRGORY -
O WORKCRS
(Percentape o annual basic salary of reparting respondents)

Category af Workers Festival Hause- Carsaotcrs PF and Ca-
Adwance huilding 1.0an Cwle [oans  operative Loans
{1} (2 [E5) (4 i)
Public sector
Offieer 1%,d4 333,24 365.1% 47,85
Assigtan 738 122.55 6,25 71.11

Marg: Privaie corporate sector provided IF loam o assistanls amiounting o %562 ver cent af
basic salary of reporting respondents. No other loans and advances was given 1o eithes
the officers ar the assistanrs.
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There is not much of discrimination
within the public secior between affivers und
assislanls. In the private seclor, howeser,
there seems tor be some disgrimination in
favour of oflicers againsl  assistants
{Tahle Sh}.

The tmportance of a paciicular allowance
does nal depend only on the oumber of
heneliciaries. Another index of ity impor-
lance 1% the amouds spent by way of Lhege
allowatces (Table fA). From this poian of
vigw, deartess allowance is e most impor-
lant. In the public secior these qllowances
almast equal the basic salary exeenling in
the central government where after pay revi-
sion Lhe allowaoces have been merged with
the basic. OF the arhers, the rasl important
is the house renr allowance. Medigal,
transpore. leave ravel attowances, e, add
Up in most cases to less than 10 per cent of
the basic salary. An exception is the LIC
which pays most gensrously by wav ol
rranspors allowances, In respect ol amdweni
o the public secror seams o pay much bet-
[er that the private sectorn Ao exceplion is
house rent allowance given by 1he corporale
private sector

As one sces in Table 60, in the puablic
sector the guantum of Benefil is mare for
nssistants thao for afficers. The same is Lroe
for the deaeness allowances paird oy the cor-
porate private secton, 1n the mateer of other
allowances the private secwor discrimminates
in favour nf officers. YWe pow came o
Tables 7A and 70 which compare the dif-
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terencial rates at which various allowances
arc paid, the rate being reckonel @3 & peregn-
tage of the basic silary, The rate uf the
dearness allowanee wrthe basie pay namlly
depends on when the salary was Last revised;
as such, a comparison botween different
emplovers is not uscful. As for ihe remaining
allowances the privalc corpoTale: sCer pasy
more than the public scotor emploveey, an
exception heing the transport alliance
given by the 1IC.

Tatle B shows that the dearness
allowance and the COA are paid aza higher
rafes By assisdants than to otficers. 1o respect
of all ether alloweances, clficers 2njoy higher
rates than assistanis,

We new come to leans and advances
{lablcs A and AF). The moast popualar
amone the different schemes seems @ be
fesitval advance, presemshly becavse s
boing imterest Tres as well as ease with which
the advance 1s ohtainable. The next most
popular arc provident Tund and cooperalive
toans. The proportion of cmployees availing
of kxans for hoyse building and the pucchase
of vehicles HppEAr Lo he guile small. I
shiowld however be kept nomiond that nur
cstimates refer to oans incurred during the
referenee poriodl of a single vear, 16 one
thinks of il 1he emplovees that mizhl have
taken loans and noc vel repaid thern the pra-
portions might easily be ten times lareer
There does nol seein W be mach difference
i the incideance of loan laking belween
ofiicets and assistants. 1f anvthing the
officers take slightly more {Takle 85).

Table %A presents some mformation
relating 1o the Tinaocial burden which the
ditfzeentl loans represent for the respective
cimplovers. The amounts spent for giving
different kinds of loans are as high as W per
cent of the salacy kil in the casc of 1IC,
32 per cent inn the case of bunks and 3 per
cent for the stale governmeni. The contral
governmend seems W spendd Lhe least, There
are 1easons o beliewe that our figures are
underestimales for the genrral povernmant,

We now 1ty 1o compare the benefits ac-
cruing o the emplovess through 1he different
loan schemes in lerms of the amount
received as a proportion of the basic pay of
a hencficiary. As we see in Table H)A, for
housd building toans the sate BOVCE LR
employees benefit the most. Bat that ouly
refects the facl thar for them the salaries
are s yet wivevised. The central government
puys what amounts to 2 5 tmes the basic
annual salary. Banks pav hall of that. For
cnabling ofticers to purchase cars the LI
pays three limes the annual basic salary,
Among the rest, loans from provident fund,
cooperative lpans, ere, invalve the highest
quantities. Takle 108 shows thar officers pet
systomarticaily more than assiscans.

Reference

Chanterjee, Sukla {1988}, ‘Trinac Benefits in the
Incames Jungie, Ceomomic and Podiical
Wieek!y, Ootober &,
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THE ARVIND MILLS LIMITED
NOTICE

Lis nerete not fied for the information of the

ol that the Arvind Mills Limied pro-

ocses bz make an anolication Lo the, Cantral Governeaens e the Deparment of Compary
Affairs, Mews Delv, urder swa-szclor (410" Section 23 of the Monooobes and Restnctive
Trane Practices Act 1969 for appra 10 the take ovier ot the wnc 2 or mat o the Magr

Sl Corepary L,
Brief part cwars of tne propeassl are ac urder:
{1 Mame and acdress of fe apEicant

iy Mame and acdress of the undartaking
the wehale o parl of whicn 3 proonsec
tc oe taken over and e rarng oF ke
gwel & by acqulsitior of shanes, ac-
oLzt or of conlra' or Tanage ment,
whethar by the acou sitica o the
oerershio S Lne codersskird o anoer
ary CargEIe , £ase of icence of Jroer
darny d'_-}r:-'.i'.rrle'.rl or '.'.\r"IE'." |'I'T|'I'|3E'ZI'I'-?_.F|[

(0 managerent structuee of the aoploart

(v Capial struciune of
[} the. aEpicars

By the Lrdertaking proposss o e
LakEr o

Sy Lineds] of busiress of the andertzkira
which wili o 5 Wkely to emerse 55 a
result of the prooosed raee ower

vt Consiceraticn for tne tace cuer

Wiy Schame of firance rd Cating the
soarrelsl of finance for ke oropased
take orees

“he Arving sl Lt
Read. Office:

Mz-aca Road,
AHMEDAEAD 360 055

- Tre Maari s Co,od |

Rajpur Road,

AHMEDABAD  ZBS O%7

By accquasitor of 1,08 000 Foumy
shares of 85305~ each or such raqer
rmber ot Fouity snares as tne
sharehclcers oF the Magdn Mils Co L
e offer cut of tolal 330,750 Eouity
sna<es of Re10~ gach o the wagri sl
Ce Lid. ard cheretyy ke oves cortrol
anc matasement af the Magri Mids Co
Lt

- managed by fodr Mataging Directc s

sabmest tn drecticn, contral and
sdoenrteice e o the Bcard o
Drrectoes,

Aucharsed 35,
SO0OCDM0 Equly thaws
af B5° 0 eacn

lsgaed & Subicdoed:
M3 000 [uly oot an

Equaity shares ©° k310 zack. 7,13,20.000

20,00,5],050

MLtnerised.

2 &0 000 Doty shares of

ke 105 #=ach 46,000,200

5000 Freference shares of

ks 1007 eacn 5,00,200
500,030

Issded & Sabsc e,

430,00 faly paid Eoity

chargs ol HE0S eacn, 3507 500

C20n by paid Preference

snates of Bs 007 pagh, _2,20,500
35,283,200

: Proposai 15 1o lake owver anoarrgaedy ex-

isting urderakira of tae Magr- mlls Ce
Lkd. swbuen was ersaged in manafac-
tare and zale af collon wexliles ard
blensded tagtics and waT.

Rl 05 000 for 1,05 200 Eqaily Shares

at Reld perosnang. Cthes Souity shaces
ot ol 330, 550 Squity Snares wil, also
b acodied al Rels per share.

< e amourt of 85105 0005~ or the

Figher amcdnl, as lhe sase oy be,
woll e paid ot of iqternal acerals of
bre aopleant.

2. Ay pereon rlerestes in the mater may make 3 represenlation W Secreldry, Depart.

meat ot Company AN, Goverrmenl of Indis,

snastei BRavar D Bzjerdra Praszd Road,

Menas Dieel 7w, wvithin 14 diays from the date of ouoiicat on ol this nonize, intimating tis v ews
on L prroposa: and rdicatir3 the qature of Fis irleresl sherz .

Dateet this 1500 cmy ot starch 1990,

Tar Thee Arvird Milis Limitesd

ASVIND ML LALBRA
CrlAaRias M ARD MANAGING DIRECTSA
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